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Do you hate the smell of Citronella? You’re not 
alone. Not only does it smell bad, studies have 
shown CITRONELLA FLY SPRAYS NEED TO BE 
APPLIED EVERY 30 MINUTES TO BE EFFECTIVE. 
Barn Barrier® Fly & Mosquito Spray has been 
clinically proven to repel for over 24 hours.

®

®

®

PROVEN TO REPEL
FLIES & MOSQUITOS

AVAILABLE IN
32 OUNCE &

1 GALLON SIZES

800.526.7469
info@eqyss.com

EQyss.com
100% SATISFACTION
GUARANTEED

pH Balanced

BARN BARRIER®

CITRONELLA FREE!
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American Riding Instructor Certification Program

Quick Test Center Application

First name Middle initial Last nameMiss  Ms.  Mrs.  Mr. 
Please circle one

Please print clearly and fill in all blanks

City State ZipAddress

(evenings) FaxTelephone (days)

Age Number of years teaching ridingBirth dateE-mail

Circle one of the following. You do not need 
to start at Level I if you wish to start at a 
higher level and have the necessary age  
& teaching experience for that level.

Level I
Instructor in Training (18 years old minimum, 
no teaching experience required).

Level II
Instructor of Beginner through Intermediate 
(21 years old minimum, 3 years of teaching 
experience required).

Level III
Instructor of Beginner through Advanced  
(25 years old minimum, 6 years of teaching 
experience required).

Select your Level

Circle one or two of the following. There is 
an additional fee of $350 per specialty to 
test in more than two.

•	Distance Riding: 
Endurance  
& Competitive

•	Dressage
•	Driving
•	Eventing
•	Hunt Seat
•	Hunt Seat on the 

flat (no jumping)
•	Mounted Patrol 

Training Officer
•	Recreational Riding

•	Reining
•	Riding to Hounds

•	Saddle Seat

•	Show Jumping

•	Side-Saddle

•	Stable 
Management

•	Western Dressage
•	Western Equi-

tation/Pleasure

Select your Specialty

Date 

Location 

Please see list opposite for all available 
dates and locations. 

Since dates and locations may change or 
could be added, please check our website at 
www.riding-instructor.com for updates .

Select Test Center date

Payment for full amount must accompany application. Phone-in registrations accepted with credit card payment.

Register online at www.riding-instructor.com or fax to 239-948-5053
ARICP – 28801 Trenton Ct., Bonita Springs, FL 34134-3337
Tel 239-948-3232 • Fax 239-948-5053 • e-mail aria@riding-instructor.com • Web www.riding-instructor.com

Your signature Date

Total amount submitted Payment method (circle)	 Master Card	 Visa	 Discover	 AmEx	 Check

Payment Information

Credit card number Exp. date

ARICP Test Centers

Jun. 30	 Fowlerville, Michigan

Jul. 5	 Bonita Springs, Florida

Sep. 12	 Bonita Springs, Florida

Nov. 9	 West Springfield, Massachusetts

Nov. 15	 Bonita Springs, Florida

Choose your own test date!
For private or group testing, contact aria@riding-instructor.com

Earning your ARIA Certification is an important step in your career
Register online at www.riding-instructor.com

Advance Registration Required	
Please note	
1	 Individual testing at your convenience may be arranged 

at our Bonita Springs, Florida office, located 25 minutes 
south of Ft. Myers airport (RSW).

2	 Testing at your location may be arranged for six or more 
instructors.

Call (239) 948-3232, e-mail aria@riding-instructor.com  
or visit www.riding-instructor.com to register.

Note:	 Membership in the ARICP requires that you honor and 
uphold the integrity of your certification.

Apply early! Space is limited!
Test for first time in one or two specialties,  
at Level 1 or 2: $595.
Add $350. per specialty beyond the first two.
Add $200. per specialty to test at Level 3.

Re-testing (after first time): $350.
Private testing: Add $250.
Change of Test Center date: $250. 
Payments are non-refundable.

Private testing may be arranged in Arizona, California, Florida, Georgia, Maryland, Michigan, New Hampshire,  
New Jersey, North Carolina, Pennsylvania, Texas, Vermont, Virginia and Washington state. 
Please contact ARIA for further information. Call 239.948.3232 or e-mail aria@riding-instructor.com

2019
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Steve Jobs – Words to live by

June is the time for graduation and commence-
ment speeches. Perhaps these words from Steve 
Jobs will inspire you as they have me. – Charlotte.

5 quotes from Steve Jobs’ commencement 
speech at Stanford University in 2005

The only way to do great work is to love what you do... 

Your work is going to fill a large part of your life, and the only way to be truly sat-
isfied is to do what you believe is great work. And the only way to do great work is 
to love what you do. If you haven’t found it yet, keep looking. Don’t settle. 

Sometimes life hits you in the head with a brick. Don’t lose faith...

[on his being fired from Apple in 1984] 

I didn’t see it then, but it turned out that getting fired from Apple was the best 
thing that could have ever happened to me. The heaviness of being successful was 
replaced by the lightness of being a beginner again, less sure about everything. It 
freed me to enter one of the most creative periods of my life… It was awful tast-
ing medicine, but I guess the patient needed it. Sometimes life hits you in the head 
with a brick. Don’t lose faith. 
Get your thinking clean to make it simple... 

Simple can be harder than complex: You have to work hard to get your thinking 
clean to make it simple. But it’s worth it in the end because once you get there, you 
can move mountains. 
Remembering that you are going to die is the best way I know to avoid the trap of 

thinking you have something to lose... 

Remembering that I’ll be dead soon is the most important tool I’ve ever encountered 
to help me make the big choices in life.  Because almost everything  –  all external 
expectations, all pride, all fear of embarrassment or failure – these things just fall 
away in the face of death, leaving only what is truly important. Remembering that 
you are going to die is the best way I know to avoid the trap of thinking you have 
something to lose. You are already naked. There is no reason not to follow your heart. 
Being the richest man in the cemetery doesn’t matter to me... 

Being the richest man in the cemetery doesn’t matter to me. Going to bed at night 
saying we’ve done something wonderful... that’s what matters to me. 

American Riding Instructors Association
28801 Trenton Ct., Bonita Springs, FL 34134-3337 • Phone (239) 948-3232 • Fax (239) 948-5053

e-mail aria@riding-instructor.com • web www.riding-instructor.com
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ARIA Official Suppliers and Sponsors
These companies, whose commitment to quality reflects our own, are official suppliers  

and sponsors of the American Riding Instructors Association. We thank them  
for their support, which helps us to continue our work.

http://polysols.com
ARIA’s Official Footing Supplier 

www.ceecoach-us.com
ARIA’s Official Communications Supplier 

www.backontrackproducts.com
ARIA’s Official Therapeutic Products Supplier 

www.EQyss.com
ARIA’s Official Grooming Products Supplier 

www.wintec-saddles.com
ARIA’s Official Saddle Supplier 

www.horseinsurance.com
ARIA’s Official Insurance Supplier 

www.ssgridinggloves.com
ARIA’s Official Riding Glove Supplier

www.stephens.edu/academics/ 
programs-of-study/sohas/equestrian-studies/

ARIA Official Sponsor 

www.williamwoods.edu/eqs
ARIA Official Sponsor 

www.onekhelmets.com
ARIA’s Official Helmet Supplier 

To learn the benefits of becoming an ARIA Official Supplier or Sponsor,  
please contact ARIA at 239-948-3232 or aria@riding-instructor.com
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Sport psychology

In Part 1  of Helping Your Students Cultivate Life Balance, which 
appeared in the last issue, I discussed the importance of compassion, 
empathy, kindly offering appropriate assistance, and the power of 

enlisting the aid of the subconscious mind. It is a privilege to be in a posi-
tion to be able to guide students and help them shape positive behaviors 
that turn into positive outcomes. At the same time, it’s tempting to see per-
formance in the ring as more important than other areas of life. In addi-
tion, some trainers just don’t feel qualified to be able to speak to other areas.

Helping Your Students  
Cultivate Life Balance

Part 2

By Laura King, CHt, NLP & Life Coach

Wanting the best for your students means 
wanting the best for their entire beings—
for who they are as people who are multi-
faceted and have dynamic relationships 
with family, colleagues, their finances, their 
health, and even the way they view the 
meaning of their lives. 

As I mentioned in Part 1, one of the many 
upsides of being a trainer is that you are a 
trusted advisor in a position to help your 
clients/students by encouraging them in 
everything they do, because one of your 
goals for them is balance. Balance is a long-
game and needs a plan that has demonstrat-
ed success. And like anything else we create 

in our lives, it takes intention and practice 
to get onto the right path.

I use a process I have come to call 
“Figuring It Out” with my clients. It’s exact-
ly what it sounds like: we figure out where 
they are, where they want to go, and how to 
get there. This work is based on the Wheel 
of Life (pictured), which illustrates sever-
al crucial concepts immediately. What do 
you notice?
•	 The wheel has eight parts. Do you even 

think of Fun & Happiness as a vital part 
of life to bring your attention to and to 
cultivate? How about Lifelong Learning 
and Purpose/Meaning? All of these have 

been shown to be essential components 
of healthy living and also of longevity. If 
you don’t consider them as seriously as 
you consider, say, Health, why not?

•	 Each part of the wheel is the same size. 
Think about that for a moment. Financial 
is the same size as Purpose/Meaning. 
They are equally important for balance.

•	 The shape—the wheel—functions best 
when it is balanced. All of the areas need 
to be attended to with similar vigor. If I 
feel like my career is fantastic and I am 
rocking it and getting compensated hand-
somely and I work out regularly and I’ve 
got under 15% body fat, but I do that by eat-
ing very little and I rarely sleep or socialize 
and the rest of my life is sorely suffering as 
well, my wheel might look like this. 

The Structure for Figuring It Out
First let me say that as a hypnotherapist, I 
use this process a bit differently than some-
one who doesn’t have the type of training I 
have, but that doesn’t mean there’s no ben-
efit from the process sans hypnosis. 

Here’s what I do, with enormous success, 
that any coach or trainer can do with their 
students and clients. I do this for each part 
of The Wheel of Life.
1	 Establish a baseline. You always want to 

know where you are. The student’s start-
ing point is critical for the creation of a 
plan. Think about it: how do you know 
how to get to Point B if you don’t under-
stand where Point A is?

2	 Craft outcomes. When I talk about out-
comes, they’ve got to be detailed and spe-
cific. They need to be worded in the pres-
ent tense—as if the result is the reality.

3	 Create benchmarks. That cliché A failure 
to plan is a plan for failure doesn’t get 
the respect it deserves. A plan should say 
what happens in a year, in six months, in 
one month, and . . . tomorrow. A plan is a 
specific set of behaviors that, if practiced 
according to the structure, will lead to 
specific outcomes. This doesn’t include 
things that aren’t in the realm of our con-
trol; no plan can accurately account for 
such things. We are talking here about 
what we can control.
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Pony Finals Program Full page ad – 
Due date  July 1  Size – 8.5” x 11”  Add 
1/8” bleed
 
College Guide Program Full page ad- 
Due date October 1  Size  4.5” width 
x 7.5” height

(573) 876-7207  •  stephens.edu  •  inquiry@stephens.edu

Huntseat, Saddle Seat, Western and Driving  
Four Disciplines, One Family

dream up.
Equestrian Studies 
An amazing place to ride, explore  
and achieve since 1925 

• 100% career placement five years in a row

• Beautiful historic Equestrian Center just steps  
from campus 

• Prince of Wales Riding Club, the country’s oldest  
continuously active riding club

• Hall of Fame faculty focused on your personal success 

www.ggt-footing.com

The secret is in the sand

™

Please visit our 
website at: 

www.ggt-footing.com 
or call: 

Cynthia Brewster-Keating 
@ 864-579-4484 

OVERSTOCK 
SALE !

Call today and mention this ad 
for a special price on your footing!

as low as 
.11cents 

a square foot!!

4	 Implement the plan. It’s not as silly as it sounds to mention this, 
as many people create gorgeous, detailed plans and specific, 
beautifully worded outcomes, and then fail to move forward 
with them. Depending on the student, help with implementa-
tion might be your most challenging job.

5	 Track progress. After a month, where is the student? How would 
they fill in each part of their wheel? What about three months? 
Doing this graphically depicts precisely where they are and 
where they still need the most work.

6	 Debrief. We aren’t computers. We are all living, breathing 
beings with thoughts and feelings related to what is occurring 
in our lives. At each session with a student or client, yes, you 
track progress by filling in the parts of the wheel to where they 
currently are or talk about benchmarks, but you also need to 
establish where, as they say, “their head is at.” What is their 
attitude, their mindset? What are their deeply held beliefs 
about themselves and their abilities and how might those 
beliefs be affecting your 
work with them?

We are all works-in-progress 
and we could all use some atten-
tion to balance. It makes your 
work as a trainer as well as in 
your work as a spouse or part-
ner or parent or sibling or leader 
or manager or friend a lot easier 
if you have a sound structure 
for your process of continuous 
improvement. 

Copyright Summit Press 2019

About the author:

To learn more about Laura King, go 
to www.laurakinghypnosis.com or 	
www.summithypnosis.com.



8	 Summer 2019  |  Riding Instructor

Teaching Learning Teaching

i think we’re all feeling the bad effects 
of the weather changes, not just across 
the country but around the world. Our 
only hope is to take the one remedy that’s 
always available to us: We can work more 
on ourselves than on our horses. We have 
to become more reactive, responsive, flex-
ible and patient. Those are all good goals 
for horse folks in any case, but when we 
can’t change the circumstances we need to 
change our plans and actions and reactions.

As part of your conditioning program, 
you probably already help your student 
to observe and analyze the weaknesses of 
their horses. Help your students learn to 
see and analyze their own weaknesses as 
well! Physical preparation for show season is 
important, but so is mental and psychologi-
cal preparation. It’s always good to keep your 
horses eager and cheerful, with an “I can do 
that!” response to each request. But horses 

our weather has been so crazy this year, we are way off schedule 
when it comes to getting our horses (and some students!) conditioned for the 
summer/fall show season. We aren’t able to stay organized or be consistent! 
The kids are bored and frustrated and worried about “wasting time,” and I 
worry that horses are just not going to be really ready when the shows begin. 

We try to do more on the days we can work outside, but there are so 
many days we have to stay in the indoor arena. We will all die of bore-
dom if all we can do is circle the arena forever with an occasional change 
of direction! 

Even my own children are complaining because they want to make 
progress, which to them means “faster and higher.” No way, it’s all too risky 
right now. Can you help?

When the Weather 
Intercedes

By Jessica Jahiel, Ph.D.
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About the author:
Dr. Jessica Jahiel is an 
internationally known 
author, clinician, and lec-
turer who trains horses, 
retrains problem horses, 
teaches, and speaks 
across the United States, 
Canada, and England.

She teaches dressage, 
jumping, and Holistic Horsemanship®, an all-encom-
passing approach to horse and rider to develop 
balanced, willing, forward horses and thoughtful, 
tactful riders.

Readers may access her free newsletter, Horse-
Sense, at www.horse-sense.org.

differ in their tolerances and preferences; If 
you follow horse racing, you know that some 
horses are classified as “good mudders” and 
will do their best even on a sloppy track with 
mud being kicked into their faces from the 
horses in the lead. Others can’t deal with 
the mess, become frightened or angry at 
the mud clots landing in their faces. Those 
are the horses the trainers will just scratch 
at the last minute before a race if the track 
has become sloppy overnight or if racing 
in the rain becomes a like-
ly scenario. Riders need to 
know their horses and take 
the horses’ individual toler-
ances, talents and preferenc-
es into account.

Many of us get just a bit 
lazy and careless during the 
winter months, especially if 
the horses are getting a few 
months off from the out-
door work that many of us 
think of as “real” riding. In 
any case, it’s important to 
build the horses up gradu-
ally once the opportunity 
arises in the spring. We may 
have to resign ourselves to 
getting dirty and having to 
clean our tack and horses 
thoroughly after every ride.

Once upon a time, we had a cavalry with 
very sensible rules aimed at achieving and 
promoting and maintaining fitness and 
soundness in both soldiers and horses. In 
those days, riders rode—and walked. Trot 
for a mile, and then lead your horse at an 
energetic walk for a mile—that was the 
standard for cavalry on the march. The rid-
ers were fit enough to avoid overexerting 
their mounts, and a day’s travel resulted in 
fatigue, not injuries, at the end of the day. 
This is something that we can all practice, 
even if we are limited to the work we can 
do in an indoor arena, or if our work in the 
outdoor arena is limited to walking and 
trotting, or even to walking only. 

Walking at your horse’s “normal” speed 
is useful; walking faster or more slowly (or 
both, by turn) and taking longer or shorter 

strides (also by turn) can be an excellent 
exercise, helping the riders build their abil-
ity to pay close attention to their horses and 
helping the horses develop their muscles and 
bones and attentiveness to the rider, as well 
as building the strength in their hooves. The 
riders often benefit every bit as much as the 
horses; if not, well, there’s always the time-
honored option of performing the same 
exercise without stirrups! And eventually 
there will come a day when the ground is 

sufficiently dry to allow the 
same exercises at a trot... and 
later, perhaps, at a canter.

Another aspect of cav-
alry training was the con-
stant maintenance of the 
well-conditioned tack and 
the well-groomed horses. 
Riders can benefit great-
ly from maintaining their 
horses’ grooming and the 
maintenance of their tack—
both habits promote safety; 
both increase the important 
habit of rider awareness. In 
Pony Club, the standards of 
which were based on cav-
alry principles and values, 
we used to provide regu-
lar inspections—including 
some surprise inspection—

so that we could be certain that standards 
were being respected and maintained, to 
the benefit of all of the equines and humans 
involved. You could do something similar 
to keep your riders on their toes.

We can add other important elements as 
well, and once again, the cavalry can pro-
vide us with some good examples. Working 
on manners—developing and confirming 
good habits—is always time well spent. A 
horse that responds easily and quickly to 
the rider’s requests (“stop” and “stand qui-
etly” and “turn”—not to mention “move off 
promptly when asked”) is a horse that is 
paying attention to the rider; it’s also show-
ing that it’s accustomed to the rider paying 
attention to the horse. 

Success in a cavalry context depended 
to a great extent on the physical training 

and consistency of communication between 
horses and their riders; that same training 
and communication will help your students 
and their horses in the show ring. 

Your complaints are being echoed by 
instructors everywhere. But the horses, 
and in the long run the riders, will ben-
efit if the increasing amount of bad—and 
unpredictable—weather forces everyone 
to become more attentive to weather and 
ground conditions as well as to the con-
dition of their horses. It may mean more 
or different work for instructors, because 
these changes should lead to more demand-
ing or more technically difficult exercises 
during practice sessions, all aimed at cre-
ating better and more consistent habits on 
both sides of the saddle (“Horse, I am bal-
anced, sitting tall and deep, and bringing 
my shoulders down and back—I want you 
to halt here and now and square, not coast 
to a sprawled-out stop in another five or six 
steps after you’ve had some time to consid-
er my request”). When exercises during a 
session are aimed at building better habits, 
the time used will be invested and used, 
not lost and certainly not wasted! You can 
keep mixing and matching exercises, hold 
your students’ attention, and help them 
make steady progress regardless of weath-
er conditions. When they complain any-
way, ask them “Isn’t everyone dealing with 
weather problems?” If they are dealing with 
bad riding weather, chances are that all 
other area riders are having to cope with 
the same problems. The key to success will 
be to invest time in seeking, finding, and 
implementing the most sensible, progres-
sive, horse-oriented solutions! 

“

”

Trot for a mile, 

and then lead 

your horse at an 

energetic walk for 

a mile—that was 

the standard  

for cavalry  

on the march. 
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I was traveling along   in my life, happy, confident, and content, 
when all of a sudden I found myself floating downstream with a short 
paddle, headed straight towards Poop’s Creek. Part of my world did a 

turn, belly upwards and I felt I was sliding downwards with no net below 
to catch me. Or was there? I hadn’t put one there so was a bit afraid to look 
down to find out. 

How I Found  
My Support Net(work)

    By Didi Arias

That experience wasn’t about a tumble 
off a horse, but more like the Universe 
shoving me heftily enough to knock me off 
kilter; a “Hello, it’s your turn now” kind 
of Life Kick. You know the kind, those 
that make you reel, stop, think, and learn 
from. Looking back, we got off rather easily 
because I did have a safety net beneath me, 
only I didn’t know it at the time.

My riding business could be described as 
a “two ponies doing lots of tricks” kind of 
establishment, with yours truly acting as 
lead pony and my experienced and handy 
husband is the volunteer who didn’t under-
stand the question. It is home-based, com-
fortably small, and part of our family. We 
love it and the life it has given us, and what 
we have been given back. Then all at once a 
series of crises struck and things went plop. 
As it takes two to tango in our little world, 
things got rocky when we found ourselves 
without dance partners. 

It started when I did something really stu-
pid and fell, injuring an ankle and ending up 
on crutches and eventually a walking cast 
thingy. “We can cope with this hiccup,” we 
both agreed. Then my finger went wonky, 
requiring that I schedule surgery. “Well, this 
is an added annoyance, but we can manage,” 
we decided. My husband picked up on the 
physical side of things (which he does on top 
of running his own business) and I contin-
ued teaching, lounging style. Then the ski 
accident happened: my expert sportsman 
sidekick shattered one of his wonderfully 
sensitive riding legs, requiring surgery, pins 
and a very lengthy convalescence. In doped 
up denial as he lie in hospital, he looked at 
me and said “We can cope.” Then realization 
hit and I replied “Sweetheart, no we can’t.” 
Faced with the reality of having to hang up 
“Gone Fishing” signs on the shopfront of 
not one but our two businesses, I tried to at 
least put that off with regard to the riding 
school. I perfected the art of mucking out 
one-handed, became deft at making plastic 
garbage bag protectors for my walking cast, 
and discovered that I could carry pats of 
hay between my elbows to avoid taking my 
hand out of the sling. Grooming and tack-
ing up, well, the students love that anyway, 
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so all seemed manageable on the barn front 
until I fell off the ramp of the manure trail-
er whilst failing at one-armed/one-legged 
wheelbarrow dumping. The picture of a 
wailing, banged-up, poo-covered me lying 
at the base of a trailer as the night drew in 
was not a pretty sight. 

Then another bomb fell (You’re kid-
ding me, right, Universe?) in the form of 
a major family crisis which 
required that I go abroad 
for a lengthy stay. And that 
was when it hit that we were 
now a team of virtually zero 
players and we needed to 
do something, and fast, if 
we were to stay in the self-
employed game. Though we 
had a disaster plan of sorts 
in the event of brush fire 
(the natural disaster that at 
times may befall us here), we 
had naively omitted to make 
up a personal disaster plan, 
the kind needed “in case of 
unforeseen eventualities.” 
We felt exposed, unprepared 
and without a safety net to 
catch us as we fell. But we 
did have something impor-
tant going for us, for fortunately over the 
years we had cultivated a strong social net-
work in our small, local community. That 
social network was to become the fibre of 
our net and now was the time to cast it.

According to the Mayo Clinic, “A strong 
social support network can be critical to 
help you through the stress of tough times, 
whether you’ve had a bad day at work or 
a year filled with loss or chronic illness.” 
We started to think of able bodied people 
who would be able to take over the physical 
work, and didn’t have to look much further 
than our office, where our “computer guy” 
sat updating our system. As it turned out, 
he used to work in a dressage barn (Glory 
be!) and wanted nothing more than to get 
back to being around horses again, and he 
was looking for extra work. Bingo! Add one 
player to the team! His presence allowed me 
to get my long-overdue surgery over with 

and go on my travels. Leaving home was 
a drastic move, but as my husband, now 
hobbling back at his business, and the tem-
porary closing of the riding school (fortu-
nately it was still off season so I was safe-
ish there), it was doable. Getting in a locum 
instructor was not an option, and fortu-
nately my regular students were more than 
understanding. Yeah, I was going to take a 

financial hit but we felt we 
could ride that one out. 

Over the ensuing weeks 
many offers of help came in; 
being a “I can do it myself” 
sort of person, I previous-
ly had excuses as to why I 
couldn’t accept the help: 
they are too busy with their 
own lives/they don’t real-
ly mean it/I won’t be able 
to pay back the favour. But 
necessity being the mother 
of invention, I had to rethink 
this, and thus I learned that 
help can come in many 
forms and even from sur-
prise sources. A veterinarian 
and a manager from another 
stable moved horses around 
for us, a client offered us a 

personal loan, anonymous meals were left at 
our gate, pet sitters miraculously appeared, 
our shopping was done, our errands run 
and lifts in cars were given. A health care 
professional assured me, as she held my 
hand, that when someone offers to help you, 
they really mean it. “Be kind to yourself and 
say ‘yes’,” she said. “They really want to help 
you. You have to learn to accept it.” And 
then I next learned that many people do 
have the time, genuinely like helping oth-
ers and want nothing from you in return. 
Helping others makes people feel good (just 
look at the whole culture of volunteering). 
Perhaps they thought my life was interesting 
enough to want to become more involved in 
it (after all, horses are cool), or perhaps they 
just liked my vibe. I won’t question people’s 
reasons too much now. 

I also learned that it is OK to decline 
an offer of help if you don’t think you  

really need it or the form in which it is being 
offered. I was afraid that declining an offer 
of help would hurt someone’s feelings, but 
it’s just a matter of letting them know that 
their offer was appreciated, and that you’ll 
take them up on it if and when what they 
have to offer is really needed. 

One of the hardest parts of allowing peo-
ple to help you is to hand over the reins to 
someone else, knowing that they won’t han-
dle them exactly in the way that you would, 
but you know, perhaps they’ll use those 
reins even better. There are times when you 
have to take the risk. For a control freak 
like me, that’s a good exercise in letting go. 

Having a support network is extreme-
ly important for a small business. Though 
most of the help we personally received came 
from our strong social network of friends 
and peers, help, depending upon how one 
needs it, can be available from many sourc-
es: help organizations, groups and societies 
in one’s profession or even professionals in 
other fields who can relate to the problem, 
online groups and forums, family, and even 
clients. The thing to do is to reach out and 
not be afraid to say “yes, thanks.”

It’s been months and thankfully, we were 
able to weather the multiple storms, large-
ly due to a group of people who came to 
our rescue and our strong commitment 
to each other and to what we do. In hind-
sight, of course we should have planned 
ahead for this type of life bump, which 
would have seen us floundering less and 
relying/delegating more; that would have 
avoided a lot of the stress and fear. I am 
now only just back home, exhausted, our 
injuries are healed, though my husband is 
still in rehabilitation to get that leg strong 
again. But before I began the task of pick-
ing up the pieces of where I left off, I asked 
my husband if he would mind taking over 
the reins for a while, because I needed him 
now in a different way. “How” he asked? “I 
just need some sleep—it’s been a very long 
ride,” was my reply. 

About the author:
Didi Arias is a Level 3 ARIA Certified Instructor and 
national dressage judge and teacher, who resides in 
Almeria, Spain.
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”

The picture of a 

wailing, banged-

up, poo-covered 

me lying at the 

base of a trailer 

as the night drew 

in was not a 

pretty sight. 
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I recently attended a law enforcement training where several skills 
were introduced with minimal instruction. The students performed 
the tasks a few times without any feedback about accuracy, then were 

asked to complete a practical test on the material. Half of the students had 
prior experience with the tactics, and half did not. Unsurprisingly, the half 
with previous exposure passed the test on the first attempt, and the other 
half did not. 

Teach, Train, Test— 
In That Order, Please!

By Lydia Fairchok

As the instructor repeated the practi-
cal for those that failed the initial test, he 
asked one student to identify what they 
were doing incorrectly. Frustrated, the 
would-be learner replied “I don’t know—
I’ve never done this before!” The same stu-
dent re-tested and passed with a perfect 
score—but only after discovering that they 
had been using an incorrect position and 
some of their equipment was poorly adjust-
ed for their body type. Wouldn’t it have 
been nice if the student had received such 
instruction and correction prior to being 
asked to pass a test?

The notion of testing a student without 
first teaching them how to perform the 
task seems ludicrous, yet many instructors 
habitually place horses and riders in posi-
tions for which they are grossly unprepared. 
We have all felt sorry for a bewildered pair 
at a show getting lost in a dressage pattern, 
or winced as we watched someone scram-
ble around a course of jumps with form so 
terrible it would disintegrate over anything 
higher than a ground pole. Even riders 
who never leave home can become victims 
of tasks beyond their skill set when faced 
with horses who are too spirited, riding 

conditions that are too extreme, or exer-
cises they are simply not ready to tackle. At 
best, confidence is damaged or poor skills 
are rehearsed; at worst, horse or rider are 
injured or fears are deeply ingrained. These 
are the results of testing without first teach-
ing and training.

It may seem like splitting hairs to say that 
there is a significant difference between 
teaching and training. After all, many dic-
tionaries incorporate one term into the def-
inition of the other, and they are certainly 
interchangeable in a number of contexts. 
For purposes of discussion, however, let’s 
specify that to “teach” is to impart a skill 
through explanation and instruction, and 
to “train” is to refine that skill into profi-
ciency through repetition and feedback. 
One creates understanding, and the other 
applies that understanding to action. Both 
must occur in order to make a positive 
experience of testing, which is where the 
skills that have been taught and trained are 
then evaluated to see whether or not they 
have been completely absorbed. 

Testing can manifest in many forms. The 
rider tests him or herself by competing; 
the instructor tests the rider by requiring 
them to perform the skill independently; 
the horse tests the rider with challenging 
behavior; the environment tests the rider 
with footing, boogeymen, and equipment 
failures. When a student has been taught 
and trained in each element that compos-
es the skills being tested, they are confi-
dent and able to perform. If a student lacks 
a foundation, they must fumble through 
the test and suffer the results as they come. 
As an old saying goes, “when the time for 
action has come, the time for preparation 
is past”. 

Some riders are quite resilient and don’t 
mind spill after spill; they may even get 
quite good at hanging on to horses that 
terrorize their passengers with bad habits. 
Some riders do not know (or care) enough 
to be ashamed of careening around with 
incorrect form. A few pick up on skills with 
apparent ease, which creates a facsimile 
of understanding and masks the need for 
teaching and training. When the natural 
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progression of teaching, training, and test-
ing is violated, however, the rider is left with 
a framework of holes, underdeveloped or 
incorrect neural pathways, and no way to 
appreciate proper skills. To teach without 
training and testing is to never incorpo-
rate knowledge from the brain to the body. 
To train without teaching and testing is to 
enforce methods with no meaning. To test 
without first teaching and training is to set 
students up for failure. 

The law enforcement student who was 
asked to pass a test without having been 
taught or trained in the material was frus-
trated and came away with little indepen-
dent knowledge of the task, despite the 
improved score. I know, because I was the 
student. Completion of a task does not 
equate to competency, and there is no sub-
stitute for properly teaching, training and 
testing a student—in that order, please! 
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800.399.5994
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Standing by the in gate, you review your course one more time. 
You straighten the sleeve of your jacket while your friend wipes invis-
ible dust off your gleaming black boots. You take a deep breath and 

enter the ring. For the next two minutes, you are totally focused; you find 
the perfect canter, nail every distance and land on every lead. You are sure 
this is it—your break through round, the one that finally puts you at the 
top of the class. But when the results are called, your number isn’t even on 
the list. And you are left ringside, wondering why your “best round ever” 
didn’t receive a ribbon.

familiar with. In a typical equitation class, 
you can have a winner who is the stron-
gest of a weak group, or someone who is 
the weakest of a strong group. The results 
don’t always reflect the quality of the per-
formance.

After thirty-five years of trying to explain 
uneven results to my students, I began 
to dream of a different means of assess-
ing rider performance in the show ring—
one that would rely on objective, not  

subjective, criteria. In 2010, I founded the 
Athletic Equestrian League. For riders in 
the AEL, the score always reflects their 
individual performance, because the orga-
nization’s scoring system compares riders 
in the same class to a described standard, 
not to each other. In AEL, you are really 
riding against yourself, and trying to get a 
better score each week.

The AEL combines elements from the 
traditional equitation world, interscholas-
tic/intercollegiate style showing and dres-
sage competition to create a fusion which 
exemplifies some of the best aspects of each. 
Competitions are offered for both English 
and western riders.

In creating the AEL, I tried to listen to 
what coaches, parents, riders and horse pro-
fessionals wanted in a competitive opportu-
nity for high school riders. Coaches want-
ed to be able to host shows despite having 
small arenas, so we never have more than 
four or five jumps in the ring. Parents didn’t 
want to spend all day waiting for their child 
to ride, so riders go back to back in their 
classes. Equine professionals wanted more 
horse knowledge. And riders wanted to 
know how they did, from the judge.

AEL riders are divided into levels based on 
their previous experience; they do not have 
to bring a mount, and instead ride a horse 
provided by the show host. Each rider com-
pletes three phases at a competition. First is a 
group ride on the flat (English) or horseman-
ship phase (western), which counts for 40% 
of the score. Immediately afterwards, each 
rider demonstrates an individual fences test 
or pattern ride on the same horse, which also 
counts for 40%. Finally, competitors com-
plete an unmounted horsemanship practi-
cum, which counts for 20% of the total score. 
In each phase, judges score riders against a 
detailed standard, and riders leave the show 
with the judge’s written comments on their 
performance.

The AEL’s unique scoring system and the 
written feedback from the judge are two 
of its most important features. In tradi-
tional competition, where scoring is a sub-
jective thing, you don’t necessarily know 

The Athletic Equestrian League puts 
a New Twist on Competition
By emphasizing horsemanship and a defined standard, this organization is 
working to demystify the judging process

By Sally Batton with Christina Keim

When judging equitation rounds, there 
will inevitably be some subjectivity. While 
major mistakes are easy to score, the separa-
tion between riders whose performances are 
fairly similar requires that judges consider 
subtle variables in order to create a ranking. 
This can leave riders, parents and coaches 
confused about what went wrong—when 
in reality, many things could be going right.

As a longtime intercollegiate coach, this 
conundrum is one which I am intimately 

AEL Nationals Minis Division receive their awards.
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how you did. AEL gives 
a set of scores that par-
ents, coaches and rid-
ers can understand. The 
written feedback lets all 
parties know exactly 
what went well and what 
needs to be improved for 
the next show. Riders are 
always trying to improve 
their scores based on the 
judge’s comments.

On the flat, English 
riders can be asked to 
perform level appropri-
ate tests such as halts, 
sitting trot, two point 
and hand gallop. Jump 
courses are condensed 
and ride more like an equitation test pattern than a traditional 
course. For example, riders might jump a line, change directions, 
halt, then jump the next fence from the hand gallop. During the 
group horsemanship phase, Western riders are assessed on their 
position, handling of the horse during transitions, and some ele-
ments of ranch riding like posting. Western patterns are a fusion of 
elements from trail, horsemanship and ranch riding competition.

“I am a big fan of the equitation test and patterns,” says Coach 
Ronald Bartholomew, whose RGB Equestrians, Skaneateles, N.Y., 
captured the team National Reserve Championship in 2018 in 
their first year of AEL competition. “The elements of the courses 
lend themselves more to effective riding, and at the end of the day 
riders get score sheets giving feedback on what they did well and 
what needs to be improved.”

AEL was originally open only to riders in fourth through twelfth 
grade but has since expanded to include divisions for “mini’s” 
(first-third graders) and adults. There are teams competing from 
the northeast to California, from Ohio to Hawaii. In September 
2018, the first intercollegiate invitational was held at Dartmouth 
College, with teams from several New England colleges and univer-
sities competing. AEL Collegiate is scheduled to launch in Fall 2019.

 The AEL has grown by leaps and bounds since 2010 but is cur-
rently mostly in New England. If there aren’t any teams in your 
area yet you can host competitions with just two teams, so find 
another barn in your area that is interested. In addition, because 
the AEL is still growing, athletes only need to compete in three 
competitions to qualify for the National Championships. Teams 
can represent schools or barns, and riders compete wearing their 
program’s logo wear rather than traditional show attire.

To learn more about how to participate or even start a team 
of your own, visit the Athletic Equestrian League website at  
http://www.athleticequestrian.com/. 

About Sally Batton, the Founder and President of Athletic Equestrian League: 

Since 1990, Sally has been the Director of Riding and Varsity Equestrian Head 
Coach at Dartmouth College in Hanover, NH and has led the varsity Dartmouth 
Equestrian Team to five Ivy League Championships and six IHSA Zone I, Region 2 
Championships. She was recognized in 2013 with the Intercollegiate Horse Shows 
Association Lifetime Achievement Award.

Sally is a Level III certified instructor with ARIA and in 2008 was awarded 
Instructor of the Year. In 2010, Sally saw a need for a riding league for both chil-
dren and adults that would reward good horsemanship and score riders on a more 
objective basis and developed the Athletic Equestrian League.

Sally is also a clinician teaching jumping, horsemanship, western and polocrosse 
in clinics around New England, Hawaii, Alaska and as far away as South Africa. 
www.athleticequestrian.com
www.athleticequestrianclinics.com
athleticequestrian@gmail.com
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You are finally going to fulfill the dream of running your 
own equine business—good for you! Now comes the big question: 
Do you buy your own place, rent or lease a facility or part of one 

from someone else, or do you freelance and travel to your clients?
When I started out, two friends of mine 

were also ready to move up with their horse 
businesses. As it happened, we each made 
very different choices. All were success-
ful—and remain so—and each choice had 
its pros and cons.

Freelance
If you truly freelance, you don’t need a 
barn—or any infrastructure. Instead, you 
travel to where your clients are, whether 
private homes or public stables, to teach 
and train. The benefits are clear. You can 
teach virtually anywhere you are willing to 
travel. You have no expenses for owning or 
building a facility, and therefore no expens-
es for maintenance, insurance, and taxes on 
infrastructure. With few overhead (mostly 
travel and insurance), bookkeeping is easy 
and accounting costs are low.

Given that you will travel to other barns 
and homes, you likely won’t be boarding or 
maintaining school horses, so the time and 
overhead involved, including possible pay-
roll for staff, are also not an issue. Insurance 
costs are minimal, as you may only need 
liability coverage as an instructor.

It sounds great, doesn’t it? Few expens-
es, lots of teaching, just what you wanted! 
Yet, without a physical location, it will be 
harder to establish yourself and your ser-
vices in a community. You will need to 
spend a lot of time doing self- promotion, 
spreading the word that you are out there 
and available. You’ll need to keep up with 
publicizing your business, such as posting 
testimonials, and advertising services and 
events. Without the ability to host events, 
which is a great way to get word of mouth 
publicity, you will need to work hard to 

maintain a presence, virtually, physically, 
and by reputation.

Many facilities do not accept outside 
trainers, as they are doing their best to pro-
mote the services they offer, and to accom-
modate their own clients. As an outside 
trainer, you may be perceived as competi-
tion. If you do find places that allow outside 
trainers to offer services, you will, in gener-
al, be working according to someone else’s 
schedule. There may be fees or percentages 
involved you’ll need to pay the farm man-
agement for each client. And clients are 
often more invested in working with their 
in-house trainers and coaches than utiliz-
ing someone from outside, meaning they 
may be less reliable sources of income.

Many freelance instructors teach at sev-
eral different locations. Keep in mind that, 
while you may not be spending time clean-
ing stalls or grooming and tacking school 
horses, you’ll be spending time in the car 
getting from place to place. For some, 
that’s easily worth it. But traveling all the 
time is not everyone’s cup of tea. Even as a  

The Roads  
Not Traveled

By Kate Selby
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freelance instructor you will still need 
insurance (most facilities you visit will 
require proof of insurance), and you will 
want to make sure that the facility is cov-
ered to allow you to be there, as well.

Renting
Renting or leasing a facility, or a block of 
stalls within a facility, can be a good way to 
go. Many of the benefits of freelancing exist, 
while also including some of the benefits of 
a fixed location.

By renting, you are not tied to the real 
estate, making it easier to relocate than if 
you had to sell. You won’t have property 
taxes or homeowners insurance, though a 
portion of those costs will be factored into 
your rental fees. You may be able to com-
bine certain costs with other professionals 
using the space on such things as hay, bed-
ding, insurance and labor. And since you 
don’t own the property, there is little or no 
maintenance on your part for such things 
as lawn mowing, general repairs, driveway, 
parking, fencing and stable maintenance, 
to name a few.

You are responsible for your own busi-
ness, and retain decision-making regard-
ing services offered (as permitted) and your 
schedule. Though there is more overhead 
than freelancing, the accounting is rela-
tively simple if you don’t hire employees.

Some of those advantages are also the 
disadvantages. You can’t dictate when or 
how repairs and property maintenance and 
improvements occur. You may need to work 
closely with other professionals and their 
businesses and schedules.

Good contracts are necessary to make 

sure that your needs are met, while prevent-
ing miscommunications with the property 
owners and other renters. Contracts should 
be reviewed regularly to make sure they 
continue to meet your needs.

When renting or sharing a space, you 
may not be able to offer all the services 
you’d like, for example: shows, clinics, trail 
rides, and camps. Then again, maybe the 
owners or other trainers would help out 
and you could join forces for mutual ben-
efit. If you plan on a public lesson program, 
you will need to make sure the scheduling 
works well for everyone. 

Sharing space can create its own com-
plications. You need to get along with your 
associates and to keep in mind that your 
reputation is tied to others actions: for bet-
ter or worse the businesses around you, 
and the way they deal with their clients 
may reflect back on you, whether you want 
it to or not.

Owning a farm
Perhaps your dream is of owning your own 
farm. That was my dream, and it’s been very 
successful for me. You may even have the 
beginnings of a facility if you have some 
land and an outbuilding or two. But don’t 
be fooled—it often costs more to make a 
property fit your needs than to start from 
scratch. The “pros” of owning your own 
facility are many. You are definitely your 
own boss. You can set your own schedule, 
create the spaces you most want and need, 
offer the programs you’d like to have, and 
you have a consistent presence in the com-
munity. Clients and visitors will know who 
you are, where you are and what you do, 

which helps tremendously with word of 
mouth advertising.

Although it can be costly, the money you 
put in to your own place is equity you can 
recover later. A freelance instructor or a 
trainer who leases space in someone else’s 
barn does not earn equity. If you run an 
active business and keep your facility in 
good condition, it’s likely you will maintain 
or even increase the value in your property 
investment. 

As the property owner, you can still free-
lance elsewhere, if you have the time, and 

The Road Not Taken
by Robert Frost

Two roads diverged in a yellow wood,
And sorry I could not travel both
And be one traveler, long I stood
And looked down one as far as I could
To where it bent in the undergrowth;

Then took the other, as just as fair,
And having perhaps the better claim,
Because it was grassy and wanted wear;
Though as for that the passing there
Had worn them really about the same,

And both that morning equally lay
In leaves no step had trodden black.
Oh, I kept the first for another day!
Yet knowing how way leads on to way,
I doubted if I should ever come back.

I shall be telling this with a sigh
Somewhere ages and ages hence:
Two roads diverged in a wood, and I—
I took the one less traveled by,
And that has made all the difference.

American Riding Instructors Association
28801 Trenton Ct., Bonita Springs, FL 34134-3337
Phone  (239) 948-3232 • Fax  (239) 948-5053
e-mail  aria@riding-instructor.com
www.riding-instructor.com

Membership Benefits
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•	 Insurance Discounts!
•	 Free classified ads in the E-News!
•	 Membership card to carry in your wallet 
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Lifetime Membership $1000
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Book excerpt:  

Essential Horse 
Conformation 
By Lisa Wysocky 

Lisa Wysocky’s sixteenth book, Essential 
Horse Conformation: 51 Checkpoints Before 
You Buy, covers fifty-one conformation 
points that are essential to understand 
before buying or leasing a horse. The book 
is also applicable to those who already have 
horses, and who want to re-assess a horse’s 
physical ability as he or she ages.

“In my travels and in my clinics I run 
across so many people who are disappoint-
ed in their horse choices,” said Wysocky. 
“I wanted to write a go-to book that horse 
lovers of all ages, abilities, and experiences 
could use and learn from. This book walks 
readers through the nose-to-tail process of 
choosing the best horse(s) for their needs, 
and sets readers and their horses up for a 
high ratio of success.”

Essential Horse Conformation is pub-
lished by Fura Books and retails for $12.95. 
It is available on www.amazon.com

Excerpt 

Whenever I first look at a horse 
I do a nose to tail conforma-
tion assessment, and over 

time, I have found fifty-one special confor-
mation points that are key in making deci-
sions about the horses you choose to add to 
your herd. When you first begin to do these, 
it may take an hour or more to look at each 
part of the horse, assess it, and then put the 
parts together to create a whole. Only then 
can you make an informed decision as to 
whether this particular horse is perfect for 
your needs. After you have done several 
dozen of these assessments, it may only take 
you ten or fifteen minutes to go nose to tail. 
And, if you have a specific purpose in mind 
for the horse, then you may be able to tell 
in less than a minute whether or not this is 
the horse for you. 

        

Generally speaking,  a horse 
with a long neck is more athletic 
than a horse who has one that is 

short, as there is more length that the horse 
can use to balance himself. Also, a horse 
with a neck that rises upward, versus a neck 
that stretches out horizon-
tally in front of the horse, 
will give the horse a more 
up and down movement, 
especially at the trot. The 
horse will also have more 
elevation of movement off 
the ground, and in knee 
and hock action. You may 
have ridden a horse whose 
springy trot made it diffi-
cult not to post too high, 
that horse probably had 
a neck that rose upward. 
Think Saddlebred. 

This big movement at the trot can actu-
ally be beneficial as it teaches riders to get—
and keep—their heels down. If the heels 
come up, the big movement will throw the 
rider forward. It doesn’t take too many 
times of that happening before a rider’s 
heels stay consistently down. 

You may want a horse who provides a 
smoother ride. If so, look for a horse with 

a horizontal neckline such as the stock 
type breeds usually provide. The trots are 
smoother, and usually there is less move-
ment at the walk. 

A gaited horse, depending on the breed, 
will have a neck of good length with some 

elevation, and usually will 
provide smooth movement 
at the walk and gait. 

Next, view the width 
of the horse’s chest from 
the front. Depending on 
your needs you may be 
looking for a wide-chest-
ed horse or a narrow one. 
Narrow chested horses 
are often found in gait-
ed breeds, such as the 
Tennessee Walking Horse 
or Spotted Saddle Horse, 
and in the Arabian and 

some Thoroughbreds. 
Wider chested horses can be found in the 

Haflinger, Fjord, draft crosses, and stock 
horse breeds (Quarter Horse, Appaloosa, 
and Paint). Many ponies also are wider, 
although the Hackney pony and some other 
pony breeds can be very narrow. 

The advantage with a wide chest is that 
it usually also provides a broad back, and 

Chest width: Both of these horses are 15.2, but you can see the very different widths of their chests and the 
length of their legs.
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many riders balance better with a wider 
base. Keep in mind, though, that there are 
variations in every horse. Just because a 
horse is an Arabian, don’t assume that the 
chest and back will be narrow. That’s anoth-
er reason a thorough assessment of each 
individual horse is so important. 

The width the barrel provides is also key. 
If a rider has difficulty with the inner thigh 
stretch needed to ride a draft cross, for 
example, then a horse with a flatter barrel 
will be more comfortable. If you need the 
stability of a broader back, however, you 
will find it on a horse with a wide barrel. 

Most important, though, is that the 
horse’s left and right barrel are mostly even. 
To look, stand ten to fifteen in front of the 
horse and first look at the shape of the bar-
rel. Is the roundness (or flatness) even on 
both sides? For riders who prefer an even, 
symmetrical horse and movement, this 
evenness in the shape of the barrel is critical. 

One reason both sides of the horse’s bar-
rel might not be similar is due to arthritis 
and/or muscle atrophy. If the horse is old-
er, but once worked hard at polo, cutting, 
barrel racing, or another such sport, this 
might be the case. A few rubs or pats on 
both sides will allow you to check the area 
for soreness. 

Cecal swing: In looking at this horse’s barrel, the 
cecal swing on the right side is apparent. 

You might see that the right side of the 
horse’s barrel is larger than the left. The 
horse stores much of her food in the cecum, 
which is on the right side of her body. When 
the horse has eaten a lot of hay, the right 
side of her barrel may bulge outward, and 
as she walks toward you, you will see a large 
left to right swing of her belly. This is called 
the cecal swing. 

Depending on what the horse ate, or 
didn’t eat, before you arrived, you may not 
see much of a swing. Some horses have a 
huge cecal swing, while others, even with 
a belly full of hay, do not have much at all. 

Regardless of the cause, an uneven bar-
rel can put unbalanced riders even more off 
balance. If the rider’s left leg drops vertical-
ly on a flat barreled horse, but the right leg 
has to spread outward at the hip to accom-
modate a large cecal swing, or more muscle 
tone on the right side, the horse might not 
be a suitable mount. 

About the author:  
Lisa Wysocky is an award-winning author, equine 
clinician, and motivational speaker who trains horses 
for and consults with therapeutic riding programs. 
She is also a PATH instructor and was chosen as 
one of the country’s Top 50 riding instructors by 
the American Riding Instructor’s Association. She 
is the co-founder and executive director of Colby’s 
Army, an award-winning therapeutic riding program 
in Ashland City, Tennessee. Lisa is also the author of 
the Cat Enrght equestrian mystery series, which has 
been optioned for film and television. She splits her 
time between Tennessee and Minnesota.

you can choose to rent space to other train-
ers, which will generate income and help 
with your costs. Of course, it also means 
sharing and making space for another per-
son to run their business, so choose wisely 
if you go that route.

Being the “landlord” has both pluses 
and minuses. For people who like to be 
the boss regarding all care and decisions, 
it’s ideal. You are responsible for attend-
ing to all maintenance and repairs, plus 
any improvements you may wish to make. 
This means you can set the schedule for 
all such work, and ensure that it is done 
to your standards. It also means while 
you can make changes and maintain the  

property according to your own schedule 
and desires; you are the one who must make 
sure it all happens!

There are added costs in owning, such 
as general liability insurance, your mort-
gage, and property taxes. Then again, you 
need to live somewhere, so you may actu-
ally save by combining where you live with 
where you work.

Maintaining a facility will also require a 
solid base income. It may be a lesson pro-
gram or boarding, which will mean high-
er overhead costs, or a regular schedule of 
camps and events. Do your homework to 
make sure that the once the overhead costs 
are covered, the programs generate enough 
income for your business to support you—
not the other way around!

What will you choose?
Exploring these different options may not 
give you “The Answer,” but will help you 
decide what may work best for you, both 
now and in the future. And many horse 
businesses are a mixture. For example, I 
began my career as a freelance instructor 
and trainer, and now I’ve owned my current 
farm for 25 years offering lessons, boarding 
and training, and many events, while occa-
sionally still traveling to teach, train, and 
coach at other facilities.

Which road will you choose? Will you 
buy or build your own facility? Will you 
find space to rent a facility or lease part of 
one that already exists? Or will you remain a 
freelance practitioner, with no fixed location?

In the end, when it’s time to up your 
game and make a career from teaching and 
training, there is no right answer; there is 
only the next step. What’s important is to 
consider your options, make plans, and 
then act, knowing that as your career grows 
and develops you can adopt and change, 
because an equine career is not a goal, but 
a lifelong path. 

About the author:
Kate Selby is an ARIA Level III instructor in Dressage 
and Hunt Seat and winner of the ARIA Instructor 
of the Year. When she’s not teaching, coaching the 
Middlebury College Equestrian Team, or hunting 
the hounds for Green Mountain Hounds, she gener-
ally has her nose in a book. She lives on her farm in 
northern Vermont.

➢	The Roads Not Travelled,  
continued from page 17
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those of Hannah acting as her mentor and 
riding buddy.

This was a moment for me. Hannah is a 
third generation equestrian. Aided by my 
mother, Rosemary Larkin, Hannah began 
riding and showing at three years of age 
and rated as a D1 Pony Clubber at four years 
old. Now as a C1 one with years of train-
ing, showing and rallies under her belt, she 
is passing on her knowledge and passion 
as a mentor, coach, and assisting instruc-
tor. Her growth is something amazing to 
watch and I know her Grandmother would 
be proud to see her labor come to fruition. 
Simon Says is part of the equation as well. 
My mom brought Simon home for Hannah 
just a few days after she was born and they 
were inseparable until a couple of years ago 
when Hannah passed his reins to Jordan. A 
circle is nearing completion.

These are the moments that drive me 
as an instructor, trainer, and dad. Every 
one of us who spends our time passing 
on our knowledge, skill, experience, and 
passion, does so for very personal reasons. 
It probably isn’t for fame, as most people 
don’t know our names. I doubt it’s for the 
money, as very few of us become million-
aires. It can’t be for the ease of the life-
style; tired, sore and covered in hay, shav-
ings and manure. So it must be something 
else. For me, it’s watching and aiding the 
growth of people whose passion runs deep. 
The joy and pleasure of reaching goals, 
mastering skills and growing as a person 
and equestrian. This makes me happy and 
is why I do this. I hope your reason leaves 
you smiling as well. 

Have a good ride,
Ric

About the author:  
Officer Ric Sutton is a twenty-seven year veteran 
police officer in Virginia Beach, Virginia. His assign-
ments have covered a wide span of the law enforce-
ment spectrum. He has most recently been assigned 
to the Mounted Patrol, and is the director of the East 
Coast Mounted Patrol Association.

Photo by Craig McClure.  
Image courtesy of the city of Virginia Beach.

Mounted in blue

It was a cold, rainy day, best described by Dr. Seuss. I watched the 
flurry of activity at the barn with personal and professional satisfac-
tion. I finished my coffee and slogged through the muck down to the 

barn as the girls finished loading the truck. The girls loaded “Simon Says” 
into the trailer and we set off.

of effort had brought us here as a team. 
I gave Jordan a thumbs up and told her 
that she would do well as she walked to 
start her knowledge portion. I spent the 
test period discussing the process with 
Jordan’s mom, who like so many parents, 
is new to the horse world and the many 
peculiarities thereof. Jordan returned to 
the stall with a smile and announced that 
she had only missed one question. They 
tacked up and departed for the ring. Again 
I stood along the rail and explained to 
Jordan’s mom what was happening and 
why. Hannah ran a quiet commentary on 
what Jordan was doing and its relationship 
to the standards. Not surprisingly, Jordan 
passed with “exceeds standards” on most 
tasks. This is a testament to her efforts and 

Why I  
do this…
By Ric Sutton

As the scenery rolled by I smiled at the 
conversation in the back of the truck. My 
eldest daughter, Hannah, was quizzing 
and encouraging one of my students, and 
newest Pony Clubber, Jordan. Hannah and 
Jordan covered every possible subject in 
the semi-random pattern common to girls 
of that age. Gaits, conformation, nomen-
clature, tack, and all of the information 
involved in a Pony Club Certification test 
bounced to and fro like the U.S. Open. 
When we arrived at the stable where the 
test was being held, I helped unload the 
truck but left Simon’s care to Jordan under 
the watchful eye of Hannah.

Hannah and Jordan worked in con-
cert to get everything ready for Jordan’s 
first Pony Club Certification. Two years 
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The nemesis of every rider, particularly in the early stages of 
riding, is the “push and pull” factor. We have all seen big-moving 
warmbloods, hounded by the rider’s forceful seat and leg aids, slam 

their mouths into unrelenting hands. In fact, the more extravagant mov-
ing your horse of any breed, the more likely it is you will go to the rein to 
help support your seat.

Over the years I have imported many 
horses from Europe. If you have ever rid-
den or brought one of these big-moving 
horses home, you know that when you 
first sit aboard these talented beasts, your 
arms are pulled out of their sockets. Brace 
your back—no joke. In order to extract the 
most movement from sale horses, the clas-
sical approach to training the horse is often 
overlooked. 

Even riders with brilliant seats use reins 
to re-balance, not their horse, but them-
selves. Habits die hard, and bigger-mov-
ing horses are skilled at causing mayhem 
through transitions for the rider used to 
a smaller-gaited horse. Regardless of the 
breed or talent of your horse, it is impor-
tant to equip yourself and your students 
with the right tools to ensure there is no 
push and pull on the horse. Push and pull 

leaves the horse with nowhere to go and 
will result in either a horse that “switches 
off” when ridden and has no forward move-
ment at all, or a tense horse. Either horse is 
an unhappy horse.

Let’s take a look at how to fix this com-
mon problem.

One Two Three
Apply the “one, two, three rule” rigorously. 
That is, the horse must answer the forward 
aid of the leg and step forward promptly. A 
small squeeze of your leg aids should move 
your horse forward from the halt into the 
walk. Once in the walk, use alternate leg 
aids in time with the hind leg footfall.

If you ask your horse once and he does 
not respond, immediately use the aid again, 
this time slightly stronger. If he does not 
respond, tap him with a whip behind your 
heel. However he moves forward, a lurch 
or a bounce or even into a trot, be certain 
not to hit him in the mouth with your rein 
aids. It is also important that you reward 
him for responding in whatever forward 
method he chose. Use your voice and pat 
him to tell him how good he was and sim-
ply sit tall and breathe in to bring him back 
to the walk. 

Remember riding is not about pulling 
or pushing, it is about releasing. You can-
not re-use any aid if it just stays there. So 
tapping with the leg is better than holding.

The Reins
The soft release of the inside rein will be 
timed exactly to the inside hind leg for-
ward footfall. This is especially important 
in upward and downward transitions. Close 
your fingers softly (use Sally Swift’s holding 
birds image), and ride with pressure on the 
thumb and forefinger only. Most impor-
tantly, your wrists should not be turned. 
The outside frame will run from your elbow 
to the flat back of your hand to rein to bit, 
and your elbows will be resting at a right 
angle almost touching your waist. Your 
hands will be following the movement, not 
holding it. The horse must hold himself.

One of my favorite expressions when 
teaching is to tell the student, “We are 
not carrying tea on a tray to the Queen.” 

Push and Pull Means  
No Place to Go

By Nikki Alvin-Smith
Photos courtesy of the author
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Exercises to Help
In my experience as a clinician I find stu-
dents are also surprised to discover they 
have fallen prey to the habit of holding. 
The remedy is to go to trot work on a circle 
with transitions to walk, paying attention 
to the quality of the downward transition. 
Begin making trot/walk/trot transitions, 
being careful to work the transitions from 
the back to the front of the horse. Use leg 
and seat aids with very light half-halts on 
the outside rein. Once you have mastered 
this from trot to walk, you can perform 
the same exercise in canter/trot/canter. 
Frequent transitions will help make your 
horse lighter in the rein, and the use of the 
circle provides engagement of the inside 
hind leg. You can also take your horse’s 
head to the outside and repeat. This works 
better on the full arena for a young, unbal-
anced horse. 

Never ride your horse with his head 
entirely straight. I’m not talking about 
tipping his head—that won’t do. But you 

your leg, which provides automatic power 
steering between and before fences.

The horse and rider in this photo show 
great suppleness, and the 
horse exhibits great trust 
in the hand. The rider had 
previously broken both 
arms, one at the shoulder 
and one at the wrist (that 
was not set properly), so 
we can forgive the elbows 
not being completely at 
the waist. This is a sup-
pling exercise recheck to 
show the horse is over his 
back and soft in his jaw. 
Note the expressive front 

leg of the horse and nice track on the circle. 
Notice the listening ears and relaxed tail of 
the horse, and the rider’s slight waist turn 
to the right with the chin up and inside leg 
perfectly placed. This horse has also been 
blessed by never having been ridden by any-
one without a truly independent seat. Not 
all horses are this fortunate. 

An accident that happens during your lesson is a threat to your career, 
business, and assets. With Markel’s Riding Instructor Liability Coverage, 
it takes only a few minutes to protect yourself.

•  Credit to ARICP certified instructors.

•  Up to $1,000,000 liability limits.

•  Coverage applies on and off premises.
Debi DeTurk
(888) 217-3657

horseinsurance.com

Accidents happen.

Liability • Mortality • Farm owners • Care, custody & control • Umbrella liability

Official Insurance Supplier of The American 
Riding Instructors Association

Are you a butler in the saddle? Relax. Put 
your shoulders back, let your arms hang in 
their natural position at your side and with 
your elbows just there, 
adjust your rein length. 
Of course the vertical line 
is basic, through the heel, 
the hip, the elbow, the ear. 
Can you maintain it dur-
ing transitions? Can you 
follow the horse’s back 
with a left/right hip move-
ment in the sitting trot 
and remember to breathe, 
or do you bump up and 
down with a “unihip”?

Timing is Everything

To follow the horse’s back and movement 
and to time your aids correctly is harder 
than you think. Have a friend take a video 
of you in action. 

Are you prepared in your core to absorb 
forward movement by releasing your breath 
in time with the aid request? Whatever dis-
cipline you ride, you need to address your 
aid timing. Driving aids such as leg and 
seat should always come in advance of a 
rein aid. For example, in dressage train-
ing, before a canter pirouette do you have a 
bouncy, energetic forward canter with lots 
of “pop” and soft following hands? Or have 
you pulled your horse into a tight back with 
your tense seat and your effort to turn your 
head to your forthcoming movement with 
a stiff neck and braced back? Our serious 
faces and unsmiling mouths tense our jaws, 
and you will find this results in your horse 
tensing his jaw. Smile a little. Smile a lot. 
Can you see your horse smiling yet with a 
soft jaw and relaxed eye and listening ears?

Amazingly, students who make this repair 
to their riding habits and address their defi-
ciencies are surprised with the immediate 
improvement in all their “work”—whether 
piaffe, half passes, or counter canter. The 
quality of any transition, within the gait 
and between gaits, determines the outcome 
of the next movement. For hunter/jumper 
riders or eventers, the horse will be between 
your seat and hand and working in front of 

➢ continued on page 25
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Wintec
Are your dressage students looking for a 
comfortable all-weather training sad-
dle with grip, stability and support?

The new, lightweight WintecLite 
Dressage D’Lux has all of the  
features you as an instructor will 
value!
•	 Hi-tech Equi-Suede material 

for grip throughout the seat 
and leg, and hassle-free care 
with no oiling required, even in 
winter!

•	 Moveable Flexiblocs on Velcro under the 
flap to support their unique leg position

•	 An Ergonomic Stirrup Bar allowing 
their stirrup leather to fit into the bar, reducing bulk under their leg.

•	 Carefully designed, supportive seat with a narrow waist for rider comfort.
•	 Peace of mind knowing Wintec has been a barn-staple trusted by riders and owners 

for a lifetime of durability and comfort with great value and exceptional warranty and 
customer service. 

•	 Flexibility of fit with world-leading performance systems for horse comfort.
Find out more and locate your nearest retailer at www.wintec-saddles.com

Sponsor 
Spotlight
By Donna Hartshorn

American Riding Instructors Association
28801 Trenton Ct., Bonita Springs, FL 34134-3337   
Phone  (239) 948-3232 • Fax  (239) 948-5053

e-mail  aria@riding-instructor.com   
web  www.riding-instructor.com

American Riding 
Instructor  

Certification  
Program

Nationally recognized  
certification for 35 years

2
National standards of excellence  

and integrity
2

“The ARICP is good  
for riding instructors.”

George H. Morris

Wireless Communication
CEECOACH Communications System for Trainers and Students
The CEECOACH is a simple-to-use yet extremely effective communications system for 
equestrian students and trainers.  The small devices are easy to carry and operate while 
providing a wireless audio connection between groups of two to six people at up to 500 
yards away.  With just three buttons, CEECOACH is nearly effortless to use even while 
wearing gloves or stored in your pockets and provides simple communication while sav-
ing your voice.  

It is designed and manufactured in our offices in Germany to the highest of standards.  
Along with equestrian training, the CEECOACH is great for activities like skiing trips, 
hiking, bike riding and much more. The applications are only limited by your imagination.  

Along with being the product of choice of both recreational and up and coming riders, 
CEECOACH is a proud partner of US Dressage Champion Laura Graves who uses the 
CEECOACH during her warm ups, training and clinics. www.ceecoach-us.com
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Stephens College 
The Stephens College Equestrian Studies 
Program prepares students to achieve their 
unique personal and professional goals 
through a Bachelor of Science in Equestrian 
Studies with tracks in equine business, 
equine science and teaching/training. 

Students ride and study Hunter/Jumper, 
Western, Saddle Seat and Driving, gain-
ing valuable experience and an industry 
understanding of all disciplines. Students 
receive individualized, intensive instruction 
and training from dedicated faculty. They 
also compete in horse shows at the nation-
al, regional and local levels. Each year, 
Stephens hosts visiting industry profes-
sionals and experts who present clinics on 
campus and network with students. Faculty, 
staff and alumnae are committed to helping 
students secure internships and post-grad-
uation job placement; the program consis-
tently boasts a 100% job placement rate. The 
College is also home to the nation’s oldest 
continuously active Equestrian Club, the 
Prince of Wales Club. Stephens College 
offers a pet-friendly campus and a commit-
ment to tuition affordability. 
Explore more at stephens.edu/academics 
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should just see his eye. I prefer to work my 
horses with their eye to the outside more 
of the time than inside. But it depends on 
a number of factors; your horse and his 
balance; his conformation; what you are 
schooling; which side, his stiff or hollow 
side; which side, your stiff or hollow side. 
Repeat the work until your horse says, “Ah, 
yes, I see, this is my job and I am happy to 
do it.” Praise him.

When trainers like Klaus Balkenhol tell 
their students, “Go back to basics and then 
the rest will follow,” they are not kidding. 
How many Grand Prix riders would agree 
that their most improved tests came after 
such basic corrective reasoning from a 
ground person who was not shy to say just 
what they saw? Working with the Rehbein 
threshold with no tolerance for the push 

and pull certainly improved this rider try-
ing to correctly absorb the big forward 
movement. Humiliating at first, but once I 
realized I needed to just make three good 
strides then bring the horse down a gait or 
collect the gait, before I lost my position 
and good feelings, it became quite easy. You 
don’t need to visit Grunwoldhof to learn to 
ride correctly, a good trainer with a decent 
eye can be your ground person. All train-
ers need a trainer! 

Other icons like George Morris also 
consistently discuss the timing of the aids 
with their students, and even their most 
advanced and successful ones are taken to 
task if they have compromised their timing 
of the aids or have resorted to a push and 
pull riding style.

Get religious about the timing and appli-
cation of your aids. Your horse will love it. 

Once these basic tenets of aid timing and 
application are consistently met, you can 
address the fine-tuning of your horse with 
the refining half-halt. What are those little 
fingers for after all? Stay tuned. We shall 
find out. 

About the author: 
Nikki Alvin-Smith is an international Grand Prix dres-
sage trainer/clinician who has competed in Europe 
at the Grand Prix level earning scores of over 72%. 
Together with her husband Paul, who is also a Grand 
Prix rider, they operate a private horse breeding/
training farm in Stamford, NY. 

➢ Push and Pull continued from page 23

Words of Wisdom

“My horses are my friends, 	
not my slaves”

– Reiner Klimke
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FOR EVERY FIT FOR EVERY ONE!
OneKHelmets.com  

whatever your shape...
ROUND. LONG OVAL. IN-BETWEEN.

Official  

Helmet Supplier  

of the American 

Riding InstructorS 

Association!
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Yes, i know. You’ve heard before that dressage training benefits 
every horse and every rider. The news may be old but have you 
been sold?

The truth is, the benefits of dressage training are real. Whether you ride 
Western or English there is a dressage program for you. Why is dressage so 
important for both horse and rider? Here are a few key factors to consider:

Dressage for Everyone
By Nikki Alvin-Smith
Photos courtesy of the author

Balance 
A horse may be in rhythm but this does 
not mean he is in balance. Your horse can 
be moving nicely forward, but he can be 
down on his forehand, heavy in your hands, 
with his hind legs trailing out behind his 
hips and his back down like a hammock in 
which you sit. Uncomfortably (for both of 
you) I might add. 

With dressage work and correct bit 
connection developed by engagement 
from behind, the horse will attain better  

balance. This will lead to improved sound-
ness and muscle development of the horse. 
The rider’s correct position will be easily 
maintained because the elevated and active 
topline of the horse provides a softer “seat” 
on which the rider can sit.

If you listen to the footfalls of a horse that 
is on its forehand, they will be louder than 
those you hear when the same horse is well-
engaged and is in self-balance. 

Steering and Jumping
If you want a horse with automatic  

steering, whether it be around a jump 
course or out cross-country, then you need 
the horse to move from back to front and 
not the reverse. Powerful hindquarters can 
propel any horse over a fence, but legs that 
are left behind on takeoff reward the horse 
with pulled tendons and damaged hocks 
and stifles. When the hindquarters are 
working truly forward with engagement of 
the back, the horse will be able to collect 
before a fence and jump higher with better 
clearance of the obstacle.

For the rider the addition of this horse-
power to his tool box will equip him with 
better control on landing to redirect the 
horse’s track or add speed between fenc-
es, lengthen the stride between oxers, etc. 
With dressage training the invaluable half 
halt will further add to the rider’s ability 
to play with the cadence and collection 
and lengthening of every stride, a must-
have ability to succeed up the levels in any 
equestrian sport. 

Symmetry

All horses and many riders are born one-
sided; that is, with a tendency to be stron-
ger on one side of their body than the other. 
Without sincere effort this asymmetry will 
become more pronounced over time. The 
consequences will be lameness and dam-
age to the rider’s hips and back. 

When the horse is ridden straight, and 
his suppleness is improved by lateral work, 
the horse will necessarily have more power 
and energy to harness in his gaits and over 
fences. Each stride will be a building stride 
instead of a breakdown stride. 

In dressage terms, when we say a horse 
is straight, it does not mean that you 
are riding in a straight line. It means 
that the footfalls of the hind legs will 
work directly behind the front legs and 
that the hind end will not be crooked. 
Straightness is very important because 
without it the horse cannot proper-
ly engage the power of his hindquarters 
across his topline and through his body. 
The many lateral exercises in dressage 
are designed to help improve the horse’s 
straightness incrementally, but the ➢ 
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natural crookedness of the horse in the   
beginning is improved by simpler exer-
cises such as shoulder-
fore and shoulder-in. A 
horse must be ridden 
“straight” on bends and 
circles as well as on the 
straight line for him to 
harness his hindquar-
ters for maximum ener-
gy and soundness.

Suppleness
With the increased sup-
pleness of the horse and 
rider from dressage 
training and the correct 
straight and forward 
movement, both equine 
and human will learn 
how to use and con-
sistently develop their 
“core.” The gymnastic 
development and ability 
to engage the core adds 
ever more expression of gaits from the 
horse through cadence, grants more abil-
ity to make smooth transitions within and 

between gaits, and protects the back of 
both horse and rider from damage. As the 

core muscles are devel-
oped and used automat-
ically, any unnecessary 
strain on the muscles, 
ligature, and bony pro-
cesses of the spine is 
alleviated.

Focus
The demands of dressage 
can significantly improve 
the ability of both horse 
and rider to focus. As 
the building blocks of 
dressage offer a sim-
ple and effective meth-
od to work and train, 
the requests are broken 
down into smaller piec-
es and thus both equine 
and human have time to 
digest, feel, and address 
what they need to learn 

in relaxation. The interference of a fence, 
an unknown terrain, or strange environ-
ment is thus removed. 

The dressage arena is level and hopefully 
has good footing, so it is the perfect loca-
tion to build strength in the physique of the 
horse and to improve him gymnastically. 
Harmony in the partnership, encompassing 
trust together with obedience and submis-
sion to the rider’s requests are all signifi-
cantly improved through dressage training 
and both horse and rider learn how to con-
trol their bodies and access and learn the 
timing and application of the aids.

For Western Riders Too

In my many years as a dressage clinician I 
have been privileged to teach riders from 
multiple riding disciplines. It always thrills 
me to see the improvement in the horse 
that simple dressage exercises provide, even 
when the horse and/or rider have not had 
any previous dressage training. The rid-
ers are delighted by the new soft feel of 
their horses both in the reins and under 
their seat.

Although there are certainly many dif-
ferences between English and Western 
dressage, the basic levels of the Western 
dressage tests have much to offer in under-
standing the biomechanics of the horse 
and addressing the horse’s brain as much 
as his muscle. 

You do not need to rush out and buy 
a dressage saddle to try this discipline. 
Simply remove your feet from the stirrup 
irons and adjust your position to a straight 
line from ear, shoulder, elbow, hip, to heel. 
Allow yourself to drape over the horse and 
do not grip. Have your toes pointing for-
ward and maintain your heel as the lowest 
point on your foot. After a few sessions in 
basic dressage work you will be hooked. The 
dressage tack naturally helps you maintain 
a dressage position, but that can come later. 

Explore dressage! It’s really fun. 

About the author: 
Nikki Alvin-Smith is an international Grand Prix dres-
sage trainer/clinician who has competed in Europe 
at the Grand Prix level earning scores of over 72%. 
Together with her husband Paul, who is also a Grand 
Prix rider, they operate a private horse breeding/
training farm in Stamford, NY.
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The only  $7,500

$10,000
you hope you never get

$7,500

We increased our coverage to $10,000 for ColiCare, 
our colic surgery reimbursement program, because you 
shouldn’t have to worry about anything but your best friend. 

1-800-461-8898  |  SmartPak.com

Get peace of mind at SmartPak.com/ColiCare
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Business Tips and 
Free Resources for 
Self-Employed Equine 
Professionals 
By Julie I. Fershtman, Attorney at Law

Legal focus

Professionals in the horse industry such as instructors, trainers, boarding 
stable owners, and breeders work much harder than most people. Their 
hours are anything but 9 to 5, and weekend work is usually expected. Most 
equine professionals are self-employed businesses. Working harder is not 
an option, but they can work smarter. 

This article addresses several tips for self-
employed equine professionals, including 
resources that are available for free. 

Free Resources 
Federal Government Resources 
The Federal government offers programs, 
services, and information for small busi-
nesses. One example is the U.S. Small 
Business Administration (“SBA”). The SBA, 
an independent federal agency, was creat-
ed to, among other things, “aid, counsel, 
assist and protect the interests of small-
business concerns.” Its website (www.sba.
gov) includes several resources on how to 
manage and grow a business, along with 
links to local offices and online courses.

State Government Resources 
Your state department of agriculture may 
have programs and resources, such as rural 
development programs, to help your busi-
ness. Contact your state agriculture depart-
ment or visit its website to learn more.

Business Mentoring
Equine professionals on a limited budget 
might be unable to afford business “coach-
es.” This author has heard great things 
about SCORE (www.score.org), a service 
that offers free business mentoring, work-
shops and educational resources. 

Horse-Related Associations
Association membership can offer several 
benefits such as discounts on products that 
professionals use regularly ranging from 
tractors, trucks, cell phones, helmets, and 
riding gear to office supplies. Learn the dis-
counts and take advantage of them. 

Business Licenses
Equine professionals may not realize that 
many state and local governments have 
licensing requirements that apply to them. 
For example:
•	 California requires almost all businesses 

to be licensed. 
•	 Massachusetts requires stables and rid-

ing instructors to be licensed. 
•	 Georgia’s Animal Protection Act requires 

a license from the Georgia Department 
of Agriculture for stables that charge a 
fee for boarding, training, breeding, and 
riding. 

•	 Maryland licenses commercial stables 
(such as boarding, lesson, rental rescue, 
or sanctuary stables), and some coun-
ties in Maryland require a county stable 
license for certain business operations.

•	 The City of Philadelphia requires a 
commercial stable license, while the 
Commonwealth of Pennsylvania appears 
to have no such license requirement. 

•	 Michigan once licensed riding stables but 
suspended its program years ago. 

To learn more, check your state’s 
Department of Revenue, Department of 
Commerce, or Department of Agriculture.

Insurance 
•	 Health insurance. Because of the many 

inherent risks associated with working 
around horses, it makes good sense for 
self-employed equine professionals to 
have health insurance in effect.

•	 Disability Income Insurance. Self-employed 
professionals in the horse industry should 
consider buying disability insurance. If 
illness or injury renders the profession-
al unable to work, this insurance would 
replace a portion of his or her lost income 
for a designated period of time.

•	 Liability insurance. Proper liability insur-
ance is especially important for equine 
professionals and can include:
•	 Commercial General Liability 

Insurance
•	 Care, Custody, and Control 

Insurance
•	 Equine Professional Liability 

Insurance
Your insurance agent can discuss options 
and coverages with you.

Conclusion
Your equine business is a business, even 
if it may be small in scope. Manage your 
business carefully, and take advantage of 
free resources that can help you run your 
business more effectively and profitably. 

This article does not constitute legal advice. 
When questions arise based on specific sit-
uations, direct them to a knowledgeable 
attorney. 

About the Author:
Julie Fershtman is one of the nation’s most expe-
rienced Equine Law practitioners. A lawyer for 32 
years, she is a Shareholder with Foster Swift Collins 
& Smith, PC, in Michigan. She has successfully 	
handled equine cases in 18 jurisdictions nationwide 
and has tried equine cases in 4 states. She is listed 
in The Best Lawyers in America and is the recipient 
of the ABA’s 2 “Excellence in the Advancement of 
Animal Law Award” in 2017. Her speaking engage-
ments span 29 states. For more information, please 
visit www.equinelaw.net.
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INTRODUCING ...
PATENTED
BRAIN
PROTECTION SYSTEM

®

Why should I use the Lynx Helmet with MIPS?
The MIPS Brain Protection System is designed to reduce 
rotational motion transferred to the brain from angled impacts  
to the head.
Brain injuries originate not only from direct impacts to the  
head, but also from rotational forces resulting from impacts 
occurring at an angle.
The MIPS Brain Protection System is scientifically proven  
to reduce rotational motion by absorbing and redirecting rotational 
energies and forces transferred to the brain from angled impacts 
to the head.
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2
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Safest Riding Helmet in the independent study 
by Swedish Insurance Company Folksam*

2018 
WINNER!

$199 Introductory Price!
while supplies last

$269

Certified Model ASTM F1163-15 
Trauma Void Model Lynx
Manufacturer: Trauma Void LLCV O I D™

T R A U M A SAFETY HELMET 
WITH MIPS  
PROTECTION 
SYSTEM

traumavoid.com
info@traumavoid.com

844-309-1888

Mesh Sheets & Quick Wraps now available  
in Black, Navy, Burgundy and Hunter Green

• Certified Drug Free -  
will not test

• Made of all-natural herbal 
ingredients

• Veterinary approved and 
recommended

Amazing Results by Itself!
Use with Back on Track Products  

for an Extra Kick!

Use Limber Up daily as part of 
your grooming regime!

Back on Track Introduces the Next 
Generation of Liniment and Shampoo

T H E  P O W E R  O F  N A T U R E™

Find a tack shop near you • BackonTrackProducts.com • 1-888-758-9836 • info@backontrackproducts.com
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Business matters

It’s summer time and weath-
ered wood fences and barns 
are getting a face lift with new 

paint.
A professionally painted barn 

with solid coverage, contrasting 
trim colors and precisely cut-in 
window panes is an art form horsemen 
appreciate. Professional painters work 
their magic quickly to create their brand 
of cover art. 

In contrast, have you ever watched an 
amateur paint a barn? It resembles a Charlie 
Chaplin silent movie routine:
1	 Raise ladder into position on barn siding
2	 Return to garage to get forgotten screw-

driver to open paint can
3	 Remove lid and return to garage to get 

rag to wipe spilled paint on side of can
4	 Climb up ladder with full can of paint 

and brush
5	 Climb down ladder with almost full can of 

paint to find hook to hang can on ladder
6	 After climbing back up ladder and find-

ing loose paint, back down again to 
locate scraper and putty knife

7	 Ladder on uneven ground tips over as 
painter begins to climb

You get the idea and perhaps have had 
the exact experience. A lack of proper 
tools for a job makes for a very long and  

non-productive day at work.
Most likely you’ve watched people at 

work in various trades. They all carry their 
tools for the job in a tool belt or at finger-
tip reach. Electricians, roofers and siding 
installers often work on ladders and have 
learned it’s far easier to carry the common 
tools in a belt rather than make trip after 
trip down and back up a ladder for forgot-
ten tools. 

Your farrier probably carries a hoof knife 
in his apron and you can be sure his tools 
are positioned in a shoeing box less than an 
arm’s length away. When you’re bent over 
holding a heavy hoof in hand, efficiency 
reduces wasted time and muscle strain.

Surprisingly, unlike skilled trade work-
ers, it’s not uncommon to see other work-
ers carrying only a few tools to help them 
through the day. 
Examples are: 
•	 A construction laborer who operates  

a wheel barrow for eight hours in light 
rain without the benefit of a set of gloves 
or rain gear 

•	 An office worker who shows up for a 
meeting without a pen or notepad 

•	 Or a salesperson who never has a busi-
ness card or a pen to write up a sale.

Workers in horse businesses are guilty of 
coming to work without their tool belts or 
tool boxes as frequently as any other indus-
try. If a person works hands-on with horses 
daily, a tool belt or tool box may include: a 
pocket knife sharp enough to cut leather 
or a lead line in an emergency, pen, note 
pad, gloves, a watch or cell phone to know 
what time it is and always a belt to unbuckle 
quickly to wrap around the neck of a loose 
halter-less horse.

Riding instructors who try to navigate 
through their days without the benefit of 
their own personal tools within easy reach 
complain about their lack of productivity 
and blame everyone and everything except 
themselves.

Riding instructors’ primary product/ 
service is their time. Wasted time means 
shorter lessons for the student and less rev-
enue for the instructor. An instructor’s tool 
belt or tool box should include: planner/
calendar (electronic or paper based) smart 
phone, pen and notepad, business cards and 
the forms, documents and contracts they 
need for the day. 

Of course, instructors don’t need to have 
these tools strapped on their bodies like a 
handyman, but it’s silly not to have them 
close by and easily accessible. 

There is no need to make any more wast-
ed trips up and down your occupation’s 
work ladder. Part of the role of the profes-
sional instructor is to report for work each 
day with the tools to perform as a true pro-
fessional. Your profit will increase as well 
as the respect for you by your students. 

About the author: 
Doug Emerson writes, 
speaks and consults about 
running a profitable horse 
business. His favorite meth-
od of helping professional 
horsemen is through one 
day workshops focusing on 
the business half of the horse business. You can find 
out more at: www.ProfitableHorseman.com

Required  
Every Day Carry  
for the  
Professional  
Instructor:
What’s In  
Your Pocket?

By Doug Emerson,  
The Profitable Horseman
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professional to help with your business plan 
or you accounts. What exactly is causing 
your brain distress and who might be able 
to help find a way to resolve that? 

I think all of this applies to our students 
too. If you have a couple of students who 
seem to be struggling despite all the you 
have tried, perhaps it is not just the infor-
mation imparted during the lesson that is 
causing the problem. I am not suggesting 
you begin taking on the role of physical, 
spiritual or mental therapist for them. But 
if you can help them to define the problem 
area, it may lead to someone who can help. 

One of the important bits of information 
here is that all the things you do or don’t do 
each day is effecting your health in so many 
ways—physically, mentally, spiritually. 
There are so very many ways each of these 
areas can be restored to optimal function-
ing if we just take a moment to really think 
about what needs work, and what would 
truly help improve that area. Alternative 
medicine and herbal supplements can help 
both the mind and the body. Do you have 
an affinity for water, the woods, the stones 
of mountains? What things do you do dur-
ing the week that cause your spirit to soar? 
Just being around these can help you feel 
healthier and more alive. We need to pay 
attention to all parts of us as they are all 
integral to and effecting each other.

They say you are only as old as you feel, 
so how old does each part of you feel? We 
need to not just wish we were younger or 
healthier, we need to actively do something 
to repair any damage, change poor habits, 
and replace them with healthier ones so all 
parts of us feel young, strong and vibrant. 
If you really listen, you can find the answer. 
Then all you need do is start taking that 
path that will lead each part to your “opti-
mal” self. Perhaps when you were born 
really doesn’t matter as much as how you 
decide to live each day. 

About the author:
Cameo Miller is a Masters-level clinical psycholo-
gist and a Level IV ARIA Certified Instructor based 
in Michigan. She is a member of the ARIA Evaluation 
Panel and National Riding Instructors Convention Staff.

➢ Cameo’s cauldron continued from page 34

Working with horses  at a 
busy lesson stable, I am fully 
aware that I am not the only 

instructor. Horses provide many lessons for 
kids on their own, both in and out of the 
saddle. It is important to know when to step 
in and assist, and when to step back and let 
the master teach the class.

After hours of back-to-back lessons, I 
have a chance to help the kids in the barn 
and spend time with our wonderful horses. 
One evening I was grooming a horse while 
two girls were grooming another in the 
stall directly across the aisle. While I had 
the curry comb on his back one of the girls 
screamed out loud, “What is he doing?” 

Alarmed, I took a step back to examine 
him. Everything looked okay so I brushed 
off her comment and continue grooming. 
Suddenly there was an uproar of laughter. 
Now I had to know what was going on!

As it turned out while I was brushing him 
he was wiggling his lips in cheerful delight. 
The two young girls had never seen this 
before and I’m sure it was a sight. I laughed 
along with them and we decided to work 
more on his body to find more spots he would 
enjoy. This is when it was time for me to step 
out of the way and let the horse do his thing.

They politely took turns with the curry 
comb, going over the spots I had gone over 
and triying new ones. The gelding kept 
them entertained for several minutes as 
they collaborated and eagerly worked as a 
team to make him happy. While one held 

the brush the other stood watch over his 
face, reporting back to the groomer what 
his nose was doing. They were watching 
his expression, noting what he liked, and 
at times what he didn’t like.

One of the girls turned her attention 
back to the horse they left behind and she 
wondered if they could do the same thing 
to her. As they went back to the other stall 
I stayed behind to finish up. I thanked the 
horse for working overtime and for teach-
ing another lesson that night while I snuck 
him a peppermint. His eyes lit up as he 
heard the sound of the peppermint wrap-
per and he happily accepted the offering. 
While he crunched his reward I watched 
the girls across the aisle still working the 
curry comb while watching the mare‘s nose 
for any indication of approval.

While I watched their effective team-
work I stood impressed with our horses and 
how they are such great teachers. I consid-
ered how much I can still learn from them 
myself. Kids come into the barn to ride 
a horse and they can’t wait to ride fast. I 
remember being young and thinking of 
nothing else but wanting to gallop around 
like I saw people do in the movies. At some 
point I too had to learn there was more to 
horses then just riding.

We might call ourselves the instructors 
in the barn but when it comes to the big 
important stuff, leave it to the real profes-
sionals. Some lessons are best delivered 
straight from the horse’s mouth. 

The Real 
Instructor

By Christine Olsen
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… in which Cameo Miller stirs 
her thoughts and ideas to 

see what rises to the top.

Cameo’s cauldron

How Old  
Are You?

 By Cameo Miller
Illustration by Bethany Caskey

Toby Keith wrote a song for Clint 
Eastwood in which he asked “how 
old would you be if you didn’t 

know [when] you were born”. I have long 
recognized that most people, once they are 
adults, think of themselves as in their ear-
ly to mid-30s no matter their chronologi-
cal age. I like to think of this as our mental 
age—the age at which our brain decides it 
is mature and can function optimally. And 
our brain can maintain this even when 
other parts of us do not fit. This got me to 
thinking about each part of us as, perhaps, 
aging differently. 

The body is the next logical choice to 
look at—our physical age. We all know 
people who are very old chronologically, 
but whose body continues to function as if 
the person were much younger. We equally 
know of those who have only lived a rela-
tively few years, but whose body functions 
as if they were ancient. Sometimes this 
is due to chronic illness, but you are also 

aware of those with serious physical prob-
lems who are doing seemingly miraculous 
things and who look to be in fine physical 
shape. Is it genetics? Is it mind over matter? 
Is there a connection between how old the 
mind thinks it is and how 
the body responds to this? 

The third of this trinity is 
spiritual age. Is the person’s 
grounded-ness in whatev-
er their spiritual affinity is 
reflected in their mental 
and physical age? If we are 
doing what we love, what 
puts so much positive ener-
gy back into us, does that 
have a healing and life pre-
serving effect on us? Those 
who practice the eastern 
arts, like yoga, certain-
ly think so. So what does 
any of this have to do with 
you as an instructor? Quite 
a bit I believe. If you take 
a moment to really think 
about what “age” each of the 
parts of you are, you will know where you 
might need to do more work to live a long, 
healthy and happy life. 

Some people’s mind is still in child mode 
so that they do reckless and sometimes irre-
sponsible things. That mid 30s mind can 
be playful which is very different. And you 
can engage in adrenalin producing activi-
ties while still being responsible and judi-
cious. You can feel weighed down, over-
whelmed, even defeated if your mind is 
depressed, anxious, or there is so much 
brain fog that you feel old? It doesn’t mat-
ter what shape your body is in if your mind 
is so overwhelmed that all you want to do 
is hide under the covers in bed. If this dev-
astated feeling goes on long enough, it has 
a debilitating effect on the body. Have you 
not taken care of your physical body so that 
stiffness and parts that don’t work well any-
more are causing you difficulties? Have you 
even thought about the quieting content-
ment of spirituality in the past few years? I 
contend that truly thinking about each and 
correcting any problem areas can cause you 

to not only live longer and be happier, but 
be better at all you endeavor to do as well. 
I also contend that it all goes together. The 
spiritual part doesn’t need to be church 
attendance—go for a quiet ride on your 

favorite horse in the woods 
or along the beach. Sit in the 
barn at night and listen to 
the contented munching of 
your happy equine friends. 
This will put positive ener-
gy back into you. Remember 
that little smile and big sigh 
you have when this “spirit” 
flows into you—that has a 
very positive effect on the 
distress of the mind. And 
quieting the mind and spirit 
causes a decrease in harmful 
body chemicals like adren-
alin, cortisol and the serum 
level of several hormones. 
This can lessen inflamma-
tion, which can give the 
body a chance to heal dam-
aged bits. What do you need 

to do to further heal those damaged bits? 
Even a few sessions of physical thera-

py or with a fitness trainer might help 
you to understand how you could change 
some habits at home to lessen damage, 
or do things differently which might even 
improve your overall functioning. We have 
all heard how using exercise equipment 
incorrectly can cause more harm than 
good—what we do around the house and 
barn is the same. We can use the extensive 
exercise we all get every day to keep our 
bodies fit and strong rather than break-
ing them down. Don’t forget the nutrition-
al aspect—eating HEALTHY, preferably 
organic, food gives our bodies the nutri-
ents it needs to function optimally. If you 
aren’t eating in a healthy way, that may be 
part of the problem, part of what is contrib-
uting to your mind or body feeling older 
than it should. And don’t forget the mental 
part either. If you need to, seek professional 
help. This doesn’t always mean a therapist—
although it might. Maybe it’s a business 
➢ continued on page 33

“

”

“Sit in the barn  

at night and listen 

to the contented 

munching of your 

happy equine 

friends. This 

will put positive 

energy back  

into you.”
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Half the 
Weight & 
Double the 
Comfort!!

TIME TO RIDE. TIME TO ENJOY. 

WintecLite Saddles featuring the CAIR Cushion System 
and EASY-CHANGE Fit Solution offer the highest 
flexibility in achieving a customised fit, ensuring your 
horse’s absolute comfort and your peace of mind.

View the full range at wintec-saddles.com 
     

@wintecsaddles

Make the most of your time together 
in a luxurious, grippy, and extremely 
lightweight dressage saddle.

At less than half the weight of a 
traditional leather saddle the NEW 
WintecLite Dressage D’Lux truly  
offers half the weight and double  
the comfort.

NEW
!
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